FAIRFIELD INDEPENDENT HOSPITAL

JOB DESCRIPTION

	JOB TITLE:


	Scrub Nurse/Theatre Practitioner 

	DEPARTMENT:


	Theatre

	BAND:


	E

	CONTRACT:


	Permanent 

	HOURS:


	37.5


	RESPONSIBLE TO:


	Theatre Manager

	ACCOUNTABLE TO:


	Theatre Manager


Roles and Responsibilities
1. To provide skilled assistance as part of the surgical team to ensure the effective and safe delivery of patient care in the peri-operative environment. 
2. To support and actively assist in the management and organisation of care within the theatres utilising skills relevant to orthopaedic surgery. 
3. To accurately maintain all documentation relevant to the peri operative period

4. To seek/act on advice from a senior team member or relevant others, as appropriate.
5. To contribute ideas for improving the services within theatre.
6. To maintain health, safety and security of patients, self and others, including the theatre environment.
7. To demonstrate effective time management. 
8. To report incidents/occurrences using established methods and procedures.
9. To participate in the implementation of change within theatre.
10. To ensure a professional, calm attitude is maintained at all times when communicating to all disciplines of staff throughout the hospital.
11. To participate in clinical audit.
12. To participate in the theatre on call rota.

Education


1. To ensure all relevant mandatory training provided by the hospital is undertaken on a yearly basis. 

2. To undertake training to develop and maintain service provision within the hospital. 

3. To promote evidence based practices and to participate in any research projects undertaken within the department.
4. Personal Professional Development

5. Ensuring professional registration is maintained at all times.

6. To work within and accept responsibility for maintaining agreed levels of clinical competence and ensure clinical soundness as new technologies are introduced.
7. To keep up to date with NMC hospital policies and guidelines and to adhere to these at all times.
8. To demonstrate an insight into own professional development, contributing to the process of identifying own educational and clinical training needs in conjunction with the Theatre Manager and Deputy Theatre Manager.
9. To undertake an individual performance review on an annual basis.

The above list is not exhaustive but reflects main duties of the post.  It will be reviewed annually to respond to the changing needs of the service, in consultation with the post holder.

Additional responsibilities

Health & Safety

It is the responsibility of all employees to work with managers to achieve a healthy and safe environment, and to take reasonable care of themselves and others.  Specific individual responsibilities for Health & Safety will be outlined under key responsibilities for the post.

Infection Control

All staff will adhere to infection control policies and procedures at all times.
Information Governance

As an employee you will have access to information that is sensitive to either an individual or to the organisation and you are reminded that in accordance with the requirements of Information Governance, NHS Code of Confidentiality, Data Protection Act 1998 and also the terms and conditions in your contract of employment, you have a duty to process this information judiciously and lawfully;  failure to do so may result in disciplinary action.


Rehabilitation of Offenders Act 1974

This post is subject to an exception order under the provisions of the Rehabilitation of Offenders Act 1974.  This stipulates that all previous convictions, including those that are ‘spent’ must be declared.  Previous convictions will not necessarily preclude an individual from employment within the Hospital but must be declared in writing at the appropriate stage during the recruitment process.

Equality & Diversity

It is the responsibility of every member of staff to understand our equality and diversity commitments and statutory obligations under current equality legislation including the Disability Discrimination Act 2005, the Equality Act 2006 and the Race Relations (Amendment) Act 2000.
All employees must act in ways that support equality and diversity and recognizes the importance of people’s rights in accordance with legislation, policies, procedures and good practice.
Smoke-free Policy

This Hospital operates a Smoke-free policy.  This means that smoking is not permitted anywhere within owned or leased premises, including within their grounds and within owned or leased vehicles.

The job description does not form part of the Contract of Employment.
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	Signature of Postholder:



	Date:
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