FAIRFIELD INDEPENDENT HOSPITAL

JOB ROLE (Self Employed)
JOB TITLE:


In Patient Physiotherapist

LOCATION:


Fairfield Physiotherapy Department

RESPONSIBLE TO:
Physiotherapy Manager

1. JOB SUMMARY

The role will involve the physiotherapy management of pre and postoperative patients. The caseload involves several specialities with the majority of the role involving orthopaedic surgery.  
2. MAIN DUTIES & RESPONSIBILITIES

     CLINICAL

· To Assess and make treatment plans for individual patients.  Communicating information to patients in a sensitive and understanding manner, which enables them to understand their condition and be able to ask relevant questions.  Refer to other agencies if appropriate.  Maintain records as an autonomous practitioner.

· To undertake a caseload to a high professional standard using highly developed and wide-ranging specialist knowledge from theoretical and practical experience including postgraduate training.

· To be professionally and legally responsible and accountable for all aspects of own work, including the management and treatment of patients.

· To insure a high standard of clinical care for patients involving carers and relatives as necessary.

· To discuss assessment with consultants in order to initiate non-physiotherapeutic investigations where appropriate.

· To formulate with patients/relatives/carers an individual physiotherapy management/treatment plan using clinical reasoning and utilising a wide range of treatment skills.

· To monitor, evaluate and modify treatment in order to measure progress and ensure effective intervention.

· To ensure that patients are involved in the planning and prioritisation of their treatment plans wherever possible.

· To adapt practice to meet individual patients’ circumstance, including due regard for cultural, social and linguistic differences.

· To demonstrate high levels of clinical effectiveness by the use of clinical based practice.

· To be highly skilled in communicating effectively with patients and their relatives/carers to enable them to understand their condition, and to give sensitive/emotive information about diagnosis and or outcomes.  Understanding and overcoming barriers to effective communication. E.g. loss of hearing, dysphasia, speech loss, inability to communicate in English, altered perception, pain and unrealistic expectations.

· To gain valid informed consent and have the ability to work within a legal/ethical framework with patients and relatives/carers.

· To work in isolation without support from other physiotherapy staff.  This requires specialist knowledge of,orthopaedic surgery and mobility conditions and be able to choose the most effective treatment/s for the individual patient.

· To encourage patients to follow self-treatment programmes to establish self-reliance and to use non-medical facilities in the community where appropriate.

· To maintain accurate and up to date records in line with the CSP standards.

PROFESSIONAL

· To maintain own clinical professional development (CPD) by keeping abreast of any new trends and developments and incorporating them into treatment programmes.  Attend relevant courses and present case studies at meetings, training sessions, external courses and reflective practice.

· To develop a Clinical Professional Development Portfolio and a Personal Development Plan, according to professional standards, that documents the progress of gaining knowledge in areas of clinical expertise required for improving standards for self and service.  To follow protocols and standards set by the Chartered Society of Physiotherapy (CSP) and Health Professions Council (HPC)

· To communicate effectively with consultants and all members of staff at Fairfield Hospital.

· To attend Physiotherapy In-Service Training and to participate in offering specialised training to the Physiotherapy Service when required.

· To attend Statutory and Mandatory Training as required by the hospital.

ORGANISATIONAL

· To be responsible for ensuring effective and efficient use of time with patients and for administrative duties.

· To be responsible for ensuring the effective selection and use of all treatment resources available.

· To be responsible for the use, maintenance and safety, of equipment used in carrying out physiotherapy duties, and to adhere to department equipment policy, including competent use of equipment.

· To maintain accurate and up to date documentation in line with legal and departmental requirements.

· To be aware of the Health and Safety aspects of work and implement any policies which may be required to improve the safety within the work area, including the prompt recording and reporting of accidents and ensuring that equipment is always safe to use.

· To comply with the organisation and departmental policies and procedures and to be involved in their reviewing and updating as appropriate.

· To undertake other duties within the framework of the post and commensurate with the grade.
3. SUPPLEMENTARY INFORMATION

Confidentiality

The post holder will treat all information that he/she handles with tact and discretion.  No knowledge of a confidential or patient related nature will be passed on to any person that is not a hospital member or staff authorised to have such information.

Data Protection

The post holder will, if required to do so obtain, process and/or use information held on a computer or word processor in a fair and lawful way.  Data will only be held for the specified registered purpose and will not be disclosed to any unauthorised persons or organisations.

Health & Safety

Staff must not do anything to compromise the health and safety of either their colleagues or themselves.  Staff should also be aware of the responsibilities placed on them by legislation to ensure that agreed safety procedures are carried out.  This will help maintain a safe workplace for all.

Infection Control

You will be expected at all times to practice in accordance with the infection control standards specified in the hospital policies in accordance with the Health Act (2006) Code of practice for the prevention and control of health care associated infection.

Equal Opportunities Policy

It is the aim of Fairfield Hospital to ensure that no job applicant or employee receives less favourable treatment on grounds of gender, religion, race, colour, sexuality, nationality, disability, ethnic or national origins or is not placed at a disadvantage by conditions or requirements which cannot be shown to be justifiable.  To end, Fairfield Hospital has an Equal Opportunities Policy and it is for each employee to contribute to its success.

Professional Registration

It is the responsibility of all practicing nurses, allied health professionals and other clinical staff to ensure their professional registration is current at all times.

All practicing nurses, allied health professionals and other clinical staff must take responsibility for ensuring that the professional standards of the relevant professional bodies are maintained and that local policy, procedures and standards are adhered to.

